AGREEMENT
Betwean fhe
GCRANFORD BOARD OF ECLICATION
And the
CRANFORD ADMINISTRATIVE & SUPERVISORY ASSOCIATION

Commencing : July 1, 2017
Ending: June 30, 2020
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FREAMBIR

This Agresment entered intn thiz July 1, 3017, by und between [he Board of Bducation ol e
Towrship of Crunford, in the Counly of Uhion, Blase of Mew Jeney, hereinatier called the Board,
and the Cranfind Adsinistiative aad Hupeowsory Adsosption, hersinafter called the Assocision.

ARIICLE 1
RECOGNITION

F. ¥ In sceordance with Chaptar 303, Poblic Laws ol 1968 as anended by Chapier 123, Poblic
Luwws of 1974, (he Boand bereby rencpanizes (e Associption as the eeclosive oml sole
repressnlative for colbective nagotietions only for the foflewdng: wages, Fringe benefit, &
gritvance procodure, dmd the duarrtion of this sprecment.  The unit dhall aonsis: of the
peraseac] Kabed Brlow ardeor sonrenst oron lanve, mever employer] or whs shall heroafier be
emplayed by fan Baand.

Foimapals, Asastend Prmeipals, Asstsienl Priocipel for Stulepte, Aeivml Proncpal for
Acadenic Alfaus, Supervisors Dirsstor of Athletics, Dimector of Buildings: pud Sroands,
and Directer of Uudance,

B. Tinlesz otheredse ndheared, the eom “administretcr™ when wzed heremader o this
ngreemment, refer @ afl profiessional end non-pre fessionul anpleoyee represcurcd by the
Asgogigtion, [nthe negetaring wnit as ghove defined, aud reference to male admirismtsm

ghall 1nclude femule admonstrslors.
ARTICLE S

A The parties agrea in enter intn negoti adons over 3 guccessar agreament Hrited ro pd caly
Tor e gubpecd mnatlen provided for o the Revognition chwes. wages, frnge henefils,
grevances procedure, and s dumtien of (he Apgrecnzeut.

B fmech negotietions shall begin po sooner than Moveraber §5th.
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ARTICLE 3

A, Delindvuns

1. The term gricverncs means o compleon or elain thal thers hag rean an i
apphicathon, interpestztlon or violetion of ey kexi o proviskon of lbe conimel, g
it is conetinuter, or adrmimkbalive decisions. affecting any meember of the wil,

AN maetters pelafed 40 Sitchacps or doductan m poy dhall not be tae mahjost of »
griovance bt shall =2 processed by the grievent m the Comemiasinne of Edusation
a provided for umdee Titla 18421 et sor, ae emended.

i

A compluind ul'a pon- fenural eploves which arises by reason of lusher pol reing
re-auiploved, o u cowphaint by sy employes eccadancd by lack of appointne:
10, ar lack of rebention ih any position For which temore cither is aot possihle or no:
raquirsd may nod be appealed fiorthet tham to the Beasd of BEducation. This cimse
ghouild pot be comstred w0 terfire wirh o nen-uenmeed emplnyoe’s sammory Hights,
¥ a=y.

B, Toepum
I A grievence to be consideved under this procedune must be imtated within fnrty

{20y calendar davs from the Hime when fhe prievent is aponised of the ocowrence
comamhing the griedamen

Tt

Fuilure al oy sbep af this provedurs o vuinmuiicals (e dedsion on a gricvance
ikl b el B v Eirulss slrall pecosit e grievrans £0 proveed o the next atep.
Faibure i any step of this procedws o appesd & gnovanc: to ngxt etep within the
speifiod Linoe limits ey be decmed o be 2 waiver of forther gopeud oF lhe Jpeision,

o An employce wha has p gleveroe shell first disouss the some with whnaoeser the
grievonce 18 disooad opminst. IT the grlevance B not resolved within fifteen (1%
calendar days after cresentafion of the pwns, e gricvaml sball vedvea The prisvemes
by witbiog and subomd e eane U e Supenpbeadert, The Superiniendem shall
meet with the grisvant wnd 8 representative, if the poevant chooses oue, wilhin
ffteen {1 5) calender dayy lier peccipl of the weitten grievancs. The Buperinbepdonl
ghall solbimit & written reapsanas 1o the grisvance whhin Bfteen (15) calendar days

4. If the grievemd v nod sahisfied with the Soperintendent’s writien respanes he'she

may present the prievanas to the Roard of Fdugaton erichin fiftesn (15 colondar
days ofier racaipt of the Supednisndent’s writlen response,
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£ A b ring i private will be scheduled wiibin iy (300 calendar days of receipl ol
ihe pricvance beiween (e grievant, a representative, 1f be'she chooses one, and the
Buud vl Bduvativn, Following the prescrtation of the grievaacs to the Uoard, the
Superintzncent shall be goven an opportunity by the Basrd to dismies the pricvance
omiside of the prescnce of the grisvam and the grizyvant's reprecentathves(s), The
Dioard of Céncation shell delfherarc and reach fs fing! oonclusion with respect oo
1he pricwvemee outside of the presemce oF te Supreciniesdenl

£, Tae degigion of the Bosnd of Education shall be the findd step in e poevanos
procedure and ghail e biading upon the grievent and the Boand of Eduwcation,

7 Vi cvamers hoarings shall be held after sehoo] hours.

E. The purpaze of the prievance procedure ik secure al e Towest poe’hle keve,
eguitable sulutions lo those problens which may Soim tme o huoe anet conveming
matters conpiitoling grievanzes, Both patier agree that the progeduivs provided
for wall be kept ar inforru. and confidentinl £3 may be approptinte at aoy level of
the procedare,

ARTICLE 4
SICK LEAYVE

Ju. Adl gy hopess ghell e entited bo sick besve days each scligo] year as of the bivst offickod
day of said schaod vear whether or not they report for doty & hersinafiar sed fosth, Unused
sdek days shell be Ancomulaled frorr voare ro year with fo macimum Jomit.

H. At [eart ones each vesr the Boned shell inform each employes a3 40 the oeal pomber of
merunulebed kick besve duye eaid eraployes e and the number of addidons] sidk leave
davs said cnployes ghall be enlided to for e sugiing year.

ek £ick Ieirve 15 defined 85 ebsenge or work day by an omplayee from histher post o duty
hecause of pormonal disnSilibe dise to illnes: or injory.

I 1. AdD e (108 b enaployees shall e entitled 1o thideen {13} persooal glox lomve
davs pumually which days mey be secumnlsied if ool ased,

o] Al w1 7Y ronth employess shall b ermitbed o Gfteen [ 15) peasonzd sick Jeuve
davs ernuaily wiven days sy be socummilsted 17 nuwst wead.
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i Efferiva Septambes 1, 1999 al. employses whose st day of englorumt 28 an
edrminiatrator or cuperviser i 00 o after July 1, 1559 shall be entil'sd o the
following sk, legve:

S All tens (10) moath eraployees enall he encithed to ten (10) pemoal sisk fays
armue!] y which may he acoumutated if nol used.

b All twebve (12} month aoployess ghall be enbitled to wrelve [12) peraonal
sivk deve aumally which may be accomulated if ot wied.

AM sick lemwe moust be reporied 10 the Srperi=tomdont of Schaala oa the Ahseace Allewence
Forry within seven cakendn: deys following ar cmpleyee's retum jo duty. In cases of moee
than fonr conaecttive dave, the cerifoate insluded on the Abemcs Allowance Forn shall
e executed by the stierd ng phyzican.

Bick leave ellowaice sligll L2 prosated Bor anviloyess who befon their seovices one ol
op mere afer the work wear bor thar tmmploves categosy has begua,

Samrmer Rehool emplovess one pot coverad By the eheua policas, bt dhnll be entitled to
one: {1} daoy of sick leave per Aammmer seasion which may ooi be cocommuolated i nior uued.

Arsemces on work daye due 1o personal diness chall e charged v e anoual wllvwaroe,

Adsenwes in cxcess of the anmual allowence shall be cherged W the employess
acoumularcd Temve, IF any,

In cazas of individual herdszhip, when the nurbe: of doys abeent encesds the anmiel asd
wocmnulaled giak leave benefits, an emploves mey reguest Bom the Board of Fdueitisn,
tlraugh the Supenntendent of Bdivoly, congideration for sick leave beaehils,

SICHK LLAVE RUIMBLRSEMENL

Any momta of CARA who rotites from eedve employmont end draws n peasion fiow
TFAF o PERS, thall be emtitled to be puid for acmundated uawsed srick days at the mte of
$55.00 pec day Tor the wnn of the Apresimend,

I order o neytent to begin by Toovernbes 1 of fhe Secal vear $llowing retirement frum
oetive cnplonament, trz Aanciasion meomber moss submill officiel notfcation of his T
retirement oy December 1 ofthe sehool vear in which the retivemesnt o 1o be effoetive.

Ripand lixs of the momiber of accurmnlaled, nnesd sick days the maxinaen beyous shall ba
$1E.000.
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. i Paymnend in tha retiree chall be mede within 30 davs of the petivemecs, e reliree
tian hefome pevment i rade, payinent sl be omde 10 the retires' s estate.

Pryments ey be made 1o & Boerd of Eduortion appenved mx defierrad anmiiny o
the regnést of Hae sotinee e sulysel (o ppplioahie I and regul ation

ABRTICLE 5

[ %]

ABSENL

A Adsences ky Frowopal Beasons

B Ahsenoes for personal reasoms sholl be allowed for cadh sdinimistrator withont nas
of palory, mol 10 oxocesd thres (1) depo per year,  Persanal ¢evs shall be granted
without reason provided thal e dey is mol taken belore o1 afer 3 holiday or sehool
shul Sown, a8 provaded in e school calewda. Personal days teher during the
rapoths of Decsinbetr £0d Juns shall be in accsrdence wilh Bechion A3 of s
Ariacls,

2 Regueas far perannal ks shall be mede on Torme provided by the pdrdnistation
umd ezwopt for thoae roosoms spesified in Pomgroph A3 (d), () and () below, or in
e vy of an enmergeney, shall be cade al east pvo (2} sheol dogs in advanes of
tne proposed date of leave. 1T cineunssances permil, adntinistretovs shall use their
best effoats W pruvide up 0 Gve (3) school days advaoee aclive of 1 peguesiad
persomal iemve.  All requests shell be conntessipned by the prisciosl oo head of
nffer g4 mbmbhed S appeoval By the Superiniondons af Sohonls.

3. Pereensl leave doyve may ba mier. ot the following reacnng:

a Feligioms 0bsarvance

b. Employee’'s rosedape

8 Feligipns ceremony or properction for md stendence a1 weddirg of
meanber of e Immediste Gomily, wedding ol ielaive of tho ompleiyvee or
signiticant ofer.

i, Niness of » meember of 198 employee’s immediane ily, the emploves's
Teuechald (eny pomon who segulerly resldcs with and fimchons oo 2
aanfiming basle as & member of the smployes's fumily uniz, repaedieas of
He nature vl lepal relxbongiup].

. Dicath off B rolative, Hend, or cleas ezapoam.
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i Gredumtion of the employes, the comployes's spouse oo children, melalive or
Hamiflcant other,

B Lagal husiness malles,

School wisitetion ar schonl conferonce fof o femiby mombor or the
ehiployes,

i Chaperoning of 3 non-sechool spousored Beld wp directly relaked w0 tha
carrivuhan of Lhe distied.

k Unr sccident of emergency simaton resulting frem p nsbural disasser.

4, In additiom tn the faregndng three (3) porscnal leeve doyr poe yeer, additional
personal loave dayva mey bo pranted of the disorelion of the Superimtondene of
Eahopls upor written epplication by an imdividual employee,

5. Fersonal| leave dape lor any peguder enploves: whose snployiens bepins eller the
madpoint &F fe werk: vear Br hisher categnty wall be promated es follows:

o Ten [ L0} month emplotes: bepimdng ssrvion afier Febroary 15t and tuelve
{1%) menth emplayess haginning rersies afler Fanwary 1af chafl be antitled
o o muirrum of one wnd one-heil (1172} pecsunu] lsave doyn during the
retgeimier of B year.

h. Employess of W] categraies whoss iniplovmeent beghs aller Apml 15t ghall
oot be etitled bo personal lesve days daring the remainder of that vear,

fi. Feroons employed on o halfiime annnan] salory bosis shat! e entitled to & maximrs
ol cre and one-half (1-142) perzona leave daym.

Vinnsed persongd deys will be added lo wnased sick leave eud sy be taken us sick
leave or compesited &t the fithe of sefinmetit ¢ he st basie as wnuse] sk
leaes

B. I waldition o tanperury lerves of sbscnee for peniona] rensms pursusnt © Soction A
sbove, employees shall be andithed to the fullowing non-cunmlative leaves of cheenoc cach
yeer with full pey cxcept bs otheowise speclically provided,

1. Timp necessary for appearence in eny fepdl proceeding ennnected with e

employves's cruployvmesy, o wilh e choof syslein, oftir mm for ection epairs e
Board,
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. | mne necezaary Tor vey dury es inllove:

a All pereonne! who e called to seive an jury iy g5l recerce their tall
salary duning U period of jury duty less fhe srsumt of corepeasstion pa.d
thero For jury service

A Abtenres not 1o exgead five (3 doys cach yesm fon sadi death, ool cumulwive, shall
he alirwed wihm: ioss of sdary becwee of the denth of @ member of the
employees lowsdwld, hisler parnt, spousc/pariner, Spowsc/parner’s parent
chilld, sihling or praemdchild

o, Anpenccs not 1o excesd resa (7 dans cach year for each dent®, ne crubrtive, shali
he sllawss witheut besy of salony because of the dealh of or emplayee’s
proadperert.

5. The bevevernent days lstad i paragraphs 3 and 4 soe intecded 0 e sl o the
Hme of e deah o sttzod fo prepacation, mourming and  obligutivns
countempornatous with the death, 3 theae Says are ot all weed af the time of Gk
dests they mey be used for up to ons (1) peer freom dhe dete of death to atiend o
Jegal matiers redating 1o the deatk, memoral services, ot the Hke Dosamentation
shali he required o verify the roquis: o be chsend o vowk,

& Al oemhers of CASA ghill be prbilled o Bwee (3) Sty iloes davs anmoally, Uineaed
Famcly ibvess days shell me be camied over from oae year W e pesl. Unoced femily
illzess daws will o= added to moesed sick [srve and may be taken v sk lewve ar
eompenaated of the Hime of reimement on the asmme kasiz g uroest slek lemne.

ARTIC

EXTENRED LEAVES OF ABSENCE
A pabbalwel Leave

1. Farended leaves for profesiors’ growth tougs aedy, asdior vavel may be
gronted o any fll-time administraior who hes endered asven (7Y or moee
sonkinae yeors of sabsfeloy servive o the Craonkend Sohons,

e Hudh Jeaves sagy be for eitbes (2) ome fol] year sl Lalf payv or [b) one half vea= ot
firll pry, o be paid in accordance with e adimn aeeses"s regalar salary echedule
angl ste for aatisfacknry scrvice.

'R Suwch beaves shnll bee planred T e prurpose of inpeoving the furre peeforminnass

af the sdtiirostratar in the Crapfe o Sehools and a3 the tecds of the adwol syulem
trutivmbn,
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4 Applications for sich Tesvez of sheence shall be by wiide equests o e
Suparitrendent oF Schomde und muade ol least by December 518 of the school year
preceding the snticipaled begioning of the keve. A dotailed plen of shedy or
edwestionel Lmved bo be pusued saal! bo submissed wirh the application.

£ The Boerd reserves the right #o grant or refect any spplication on ile individiual
merit, Appeval or reasons for disepprovel sl be convicaled I wriling to
fhe apzlionm by the Superinlendit of Schweols. In no everd shall tw Boand be
vhiligated f0 graud more then ons (1} sach epplication per yeor,

i Acespuence of this type of [eave obligeics the administrator (o esume dod 1o
eomtirie Bather service with the school system for o pariod ot lesst eqoel 4o the
perad of beve, and i any @eent 80T bees than for e C2) 6choal yeios, Failing thia
ohligarirm, the ermployee will be ohlipeled to reimburee the Bosrd the fall amoont
of gatary received dhrng e leave, unbess he'she has becom: incapecitabed, has
e dliwcd v ed wor volusauily réleased fromm this ohligation by the Bodasdl

=1

The period of lesys shall cound as rogoles servi s for Fings beasfits, petiremeat and
oy advemocment porposcs

8 The leave shell none woy be ponsiderad s o bomingfion or breach of the contrace
of walinuous anpioyinent, A wed all teure rights shall be sufeguended and
manlained,

b T3pcm satisfactory cotopdetion of ot Teave, the amployes will be renued 10 serdoe
i thi: achond sywiem, sad Waher salary aball be determined on the sanie basis as i
ha'she hind readercd fill-tme sofrfnciory serviea in The sshool system during the
perind of leave.

W,  During ec exieided lueee, policies providing beoelits for ourent sick loave,
bereavenvent and personal leaves will mot 2pply. Accmnmlated elck bmive availobic
1 THe beginmng of Bee leeve wall be proscrved.

1L Bubsegeent leaves for professional growi may be requested o149 emvals of seven
(7} veurs of conlinvows Cranfond pervice

12 Shoyld the progresn of study o tavel be interropted by ey oo Tojury and this

faet {x promptly repdried o The Svperinieadant of Schanls, such ke ryption shull
nat constiuie & brasch of opresnent.
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15 Shonld the Soperimandent of Schools bocome nformed thet the pupose and
requiremimts of Jesve e 1oL beng adequatelv Tolfiled, hefahe shall zo advize the
Euvard, The Eoard may feomnate be loave s of the dite of i visletion and s
decisicn shall be subyect o the pricvonos procadre.

B, Lamve for e or Remperstion

i Ealended leaves Sor rest o iecuperaion without salary tray be gramed b0 any tal-
time sauployes whe hes rendeped twelve {12) or mant years of setisfactesy service
in the schwon] system o twehve (12 years of schoal servies corsbde of Cranferd plos
seven | 3 yoerE it e Incal schoal aysiem.

2, Thig type of Leeve tiiy be gramed for & period ol ome-hald {172) vear or one 1) fall
weer, or o1 any longer or shorter pericd dl e doorelion of the Bueand,

3. Applicabion for lepve shall be accompanied by o slatemen: of reed, sopported by
the adminkstistor s imzzediste supervisor end by the school plvsician.

A The lenwea ha'? in ne way he considered 0= 3 terminetion or hraach of the contrac:
of contineous employment. Aoy mod oll tenure dghla dhull be sofoprandcd and
ussnlaapal,

5. Daring a1 cxtended kegve, policies providing benefis fim current sk leave,
bereavement and perteral Jeamves will ot be mabmained.  Accomulaied sick jewve
avetlale ar the hegins! ng of the lerve will be prosorved.

6. Shewld the Supedntender: of Sshoole beeome informed thar the perpase and
requiremenls of 8 keve are nol being sdeguulely lelhllkad, hevhe ehall an ndvies the
Boprd. The Bogrd gy tepmicars the leave ag of e date of 104 vicluton, aad fin
decigion shall be subject % the frievence procedure, .

X AppHeations fe sybtegnent | grves for rear ne recapemdon mey be made gt tnteryals
of seven (T} yoora

L, Cber Datznded Leaves of Alesice
Orther crtended Teavis without solaty mav be pranted by the Moard for good resson
incdndmg (a) formal sudy (ethcr then o sobhotiesl Joave), () prolonped llness o

incwpacity, {¢) major home and famdly responeibilides, and (8) Bmponury work assigmmen
of spowise away Hom Iocule,
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D. Fruuesls, Sabenkicos and Renrpnls

Al poquents, cxtensiora o rencwils of 1soves sall be aopliec Lo und graeed or deniel m
wrifing

E. Hotificatioy of Beturg Boig Laave

An emnplover on exberded loave of abaprse shill andfy the Superintenden: nf Schoola by
March 154 of the yeue preceding the mrminstion of the leave ol Tdster itlention o resume
hin‘her dugies with the Cranford Bchool Sysieus,

ARTILLE 7
0 LD |

A, The Baard of Bdneaton and CARA support the prisciple of profissionul development for
admimsTaiyeauperdso =y parsodnel, and agree as followe;

1. The Boerd of Education agyees W sel aside eight thous pod C0lkas (RE000.00) per
weer o the lenn of e Agresment for fwiton reoobursemienl [be benged
adminnstrators who pursue praduste study i coursey (et rezeive the prioe written
appeaal of te Supeontondent of Scheals. Tenured pdminimators shall ke eligible
tn regedve fudtthan rcimbursement of flve hendsed dollems ($ 530,000 per orodit for up
to trres (3) somesters (Summer, Fall, pod Spring) por year. Refmborsement shall
be lmited (o ene (1) three (2) oredit ass per somester and Ures O fhoree (2) eredic
wlazses per yoar, TN hetolal acoust budgeted tora given yearterm is 10! sxpended,
e remumiuy averumi w distilabed ecvongst 0% adioiusualon who soereesSally
compleied courses based on Qe pmmber of credits mboan,

. Tiition meimburacren: gholl be limied 10 the omoust budpeted By the Boand of
Eduaation.  AypHoatons mnar he submined by tha sschliched damdlines. 1n the
even: of ypplications in exeess of the smounts budped boe s Board of Bdusatan,
e rewgiiog ndunes of G2 diolaeal will be distribuied squally smonpst thoes
applicants whose sourses weoe obherwise approved,

Ll
V

Wieltrer, spprenn? ghell be pramcad by e Sgperinte=dant o Sckeols prior 1o the stad
of the course, end roimborscment for ouidon costs shall oot cooor nabess the
achggnistraes bos eumed o grade of "B or higher in & graded coune or g "Pass™ In
an pngraded, paes-1ail coures for which there 3s nod o graded opiions.

4, Approval for proposed enorses shall he on Somms previded by e Office of the
Juperinteident. Al wdministralors shall be Inniled W mioe (9 aradits per year fir
fuition el pibrssment, subdect o e 2ol spegets A of 300000 and ths
prowigines of this Article.

10
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AN SN TS

Al mlaskmistiators who reosive taltion roimbursement 1o remain employal by
the Boand nf Bdneation fior a poried of e, us provided delow, followicg weceipl
of nriticn reimbursement or the 3ministwior dell be reguiced o reitnivise e
Board aa ol nove:

L. Adiminisirgrons must remais crpl syl byt Sartd of Bducation fir et leas:
pne calendar yesr following reseipd of niton rebnburmesment, o the
pdrainstrator shall he ragured 1o repay 100% ol exd coition reiminrasment
mnheys i the Board.

b Adminlstratoms nus remain employed by the Beard of Lducetion toc #t Least
oo cokendar vears following recoipt of Mitien reimburscreend, ot The
administrptor shal] be required s repay 75544 oF seld moition redmborssment
moseys to the Taned.

0. Adminlstretors rowst remain empioeed by the Board of Education for ot leos
threa calender pesre following receipl ol tuilim reimburiement, or the
ortinistrelor shed] de regpired ta repay 505 of said Loitisn retiabirmesment
mpaeys bo the Board.

An cxemaple of the poy-beck raqirernenn An admdsispralor resigns
affective hame 30, 200 3. Praviousky, the sdministramoe hnd besn reimburscd
by the Board as fnliowa: §4,400 for pounses taken in 2003-11; $3,600 for
coumes biken in 2H 1-12; apd 32,000 fw cowses tabenin 2002-13. The
pdrainietratot’s pay-back obligation would ber $2,000 {100%) of witon
reimbugsermend for 201213; 2,700 (75%) of mitivg rzmbasanent for
00 1=13F: mnd 52 200 (50%4) of tudbon reimburssment fow 2000-11.

Mati-lemtired admimistraters moy be elgible o roceive tdden reimescment of the
Board finds that refrborsemian iz in the best intereezs of the THamio? the cotrses
e related o e non-temeeed admmimdeiulor’s ares of certificafon; ond the Bom-
E=roved gd ondnistralor Jas Do approved o resmpioveent with Gwe Board for the
bellownng echool year, IF 8 ied-tetored adininistialor peceive: fw punor willlen
approval of the Supedrfopdont of Echools for tmtion reireburtemeant, he saos
prade reqoirsments, cradin Fmitaifona, and mandmiery employment fellowing
reespt of fultion relmburscment momies, o3 delniled dbove, shell eonpml.

Showld the Board bermingts an administrater’s enployment, iolwiflssanding the
Ao provisions, the administrator will nat have ko teimburss e Bowd lor aoy
end afl fuition eelmborsoment reccived during the couarss of the administzators
eiipluyaewnl,



8 Adminigtratoss mner asdn prior spproval o e Supenntendenl or dey gree
aafiee mrending & ororkshop,  Admicisicators must poovios docomentation of
siendence e Supsrisieodent of designes  Admimateetors most maie a
wetonlalion abput the workshop hefske wttended, o o fuhore admimisteators’
mestinig. Sdministraiors shall reesivo n profeasioneg’ develapmen stipend of up 10
5400 por yeer for attending r workehop and making = presentafion under this
pravision,

B Palicipation of adnddshative'sopetvisory pentenne] in appeoved in-service acrivilies
which are desigued 1o develop increesed competency B their assignments, shel be
permdited orithout boss of sabary. [=service scthibles malopde

I Trodning i clasaca of workshops sponsored by the disioct, profeasional
arganfeatione, or nther fnpilntions.

2. Coufevences, convonlions (both stafe and nstioral) or committes work including
othier persormel frpm the diskrned, coupty, tale, region of Bk,

AN rapaesrs for permissdon o be shsens for i serviae purpases mnist be made m writing
mmd have the approval ni'fac applicant’s immediat: superviane., Appraval will be based on:
) £h nuture of the sctivity in elwiowsip o the growth potentiol of the coptoosee, B time
limitatsung ad woak denpnds, o) Uns numter of pereons invol ved in applyving for in-servios
activifics ul g given lme, wd d) T velative corporfeooe e tens ol e neade of the sehool
SVSIETIL .

D Approvel or dizappeodal for pormission to bhe chaent for in-scrvice parpasss shall be
comrravicaied 4o fhe anployee inwrting.

E The Boad egpress o o mvidall y soceptuble provedure appeoveed by the Boslnes Offies s
esteblish a éeduchicn for dues upen bhe consenf of the CASA jnember,  Ducs wil! be
doposited 10 an acenwont idmnbfied by the CAZA Preadond, I writing, 1o by Busines
(¥ Fice
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ARTICLE B
VACATIONS AND HOLIMAYVS

Erecmse of the nnique leadershdp funcdon of fhe administrative pecsonne:. and their respenabality
for cducationol progmms snd sohoo] buiidings, whish mues opemale on the tme saquencs of &
school yeir, thee Boan] of Bdocalion agoest to the fallowiag:

| ]

F el SERLoie IR

Voeation Bme oy be tnken while sphool i i session with the expressed written
comsenat of the Soparintendent of Schouls,

The adwisistrator ghall have Independencs Dy, Labor Tlay, snd all other lepal
hoirdays obeerved dusing the papil’s schoes] calendie ma pedd halideys.

Adminizirstors ghall not ha ragoired o he on duty on all avthorzed gemesi
shmidawn doys during the achool colendm when (e swhool offices are closed. On
portis! shuldown duys during the shoo] celender when scheme] ofives are open,
admiristrators shall be on duty fifty percent [20%] of these days. The Diesivr ol
Bruildings wid Growsds shall be gyvailshle to perfomn his or her duties ou &l| general
shmidovn days when the school off oes pre cinsad nnicas the Superintendent gives
por written approval,

The Roperintendent nf Eehools mey raquite eny or all sdministratos 1w be on duty
un unecheluled ehutdown days. Unecheduled sbuldown daye sre thoss far rasul
fionny fdepiupled wlililty gervice, loss of heal, fire, flood, slonp o0 ofner ehmilar
occmrendes. Snow dave shell oot k¢ comsidered ueschedulsd shuidown dave on
which the Buperintendend mey require administrators to be or duty unless fhe snow
day 12 peenmpanied by one of the aocurrenees Hoad gbovs The Diveclor of
Builiings and Croonda shell he availoshle 1o perform hin or her dusies on
wisvheduled datdown doys voless the Bupeniniendent ghves pror written appeosal,

In addaticn Lo ambers I omod 3 sbove, each mlmicisiElor covered by this polley
shall ave taanaty-two 23] workiag devs of vacabion aeallable cach veus, This shell
e cplaubaicd froop cach edivideal's Infizl de'c of omployreem to the pexd
following hone 30th.  Thereofier, sach Juno 3Nk chall w ocoamdercd each
individoel's anniversary date.

Vacalion daye shzll be carnsd af the rode of byenly-bwo beelfths {2200 el for cach
month nf eorvizs. Vacation daye maoy be taken during amy monts in which fhey are
carned with the expresesd written eonzer of the Buperintendent of Bchoals, buk
prelesably shipuld be laken when sdwol B ool 0 semun,
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4



14,

s,

17

=

Any member of CABA who begins employment A3 an Adrrinistmaenr an o after
lapaay 1, 2009 or the éme of mbificaion wWhichewer oceurs firs, mey nat
accumalate waeetion daya.

Regardieen of tha date of coploymemi e oo buvoat o7 waused shatdowis
or vaesion doys shull e B34 00

Favmrent to the petires shall bo mede within 30 doyva oF the vetirement. 1F the retirec
dies before peymem is made, payment shall b made o the effoc's ese.
Payrnenas may he made o e Beard of Bducetion sppreved o defered snmoity at
the requesl of the ratiree and abjesl o apylicalle ow and regulation,

Ay encepiion L iz srtiche will be made cniy with e expressed wiillen coneen
of the Superintzmient of Schools. Requtsty for cxceptions 10 this policy shall be
made in writing 42 the Supetintendant of Schanls forhis determination.

Farr e prpoces A plasding, 2ach rdminicteane ezt sibmds w the Superinienden
af Schnnlk by hMay 16, hizher temtadive vacation pluzs for the nedt feas? yenr (haly
let to June 30}

Al the begitning of each school yee, the administreter shall be given a wiilem
notice: g5 10 the mupber of days’ vacation time svadlable to himDer,

Any twedve month adminisoretor moved o 0 ton month adminmstesivesuservisooy
position shell be permined to bansoan secumuleied unusad shutdoen vocation dargs
st wbhove, Howerer, should the adminisfraior or supervisor relum oo a nesiva hanth
edinimsralive'supervisory posilim i3 G floe, befdee pay Dot asowmmslare
et shitcown or vacation days. All deys ©ost be wsed s e wear following
their carning.

wildin qurds
‘“he Director of Buldings and Cuounds eliall heavy bndiprsudomme Duy, Labor Tiay,

etd all othar ltgal bwlidays obssrved dunng the pupil’s scoool calmsdur u paid
hediddnys.

15
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B ‘e Dairector of Buildings and CGroonds shal] have i fleen working day, sevaslom
working daye for Drecter of Buildings aed Grounds hired sobseguent o July 3,
1989, of vacarion ovalloble eech year, This sial be promed (oo the izl date
of emplayment 10 the naxid e 300 Afer that, Juze: Finh shall be considersd ihe
swiversary dite. Alter the Gth vear of employment, add one vecation Jay per year
up 10 & nexinem mober of vasstion deyd squel 10 the member of vaeation days
pllomed 1 2-riarth adotinisrators.

i Direator of Buildings and Grounds shall mol be requested o be oo duly on ali
general shubdown duys during the echool caléndar when the school officss are
cloged Dn partial sinctdown deys cenng the school caleadar wher schoo] offices
are apen, Dipector of Duildings and Gemmde shal' hit on dute fifty percent (5084
of these deys.

4. Vacaton doye shell he comed ab the e of L bess-teelfths (13712th), soveotesn-
teebfing (1771 3th) for Director of Buillinge and Grounds Iired subsaquent to July
1, 19E8, for each momth of service, Vucabion days miy be ke during sy month
in wldch they ape wnoueld walh the crpressed written corsent of fe Swpenlenden:
af Bekools, bl preferably sheuld be taken when schonl i3 not i seasion,

L Al tre soficlusion of & Diregtor of Bufidings and Groand™s emplosvment, Discctes
of Buildings and Grounds employed on or hefore June 50, 1908, tha Divestor of
Buildings nor Crounds sboll e pand fus sny wveed shuldesm or vocation days at
a rate of 1/240 ol listrs dea cunsd salary, The suombe of days For which the
DPirectar of Buildings and Grounds shall be compensaled fallowing the conrdusioa
of e enginees’s egypbovaent shall be besed npon the ble in s Ariiche, Section
AT Sectdons A9t AL T] ehall apphy as weell,

4. Jut the posclusion of s Direstior off Bulldings and Grournd"s employment for Direcior
ol Boildings and Ground: emphowed on or sfler Juiy 1, 1091, the Diresor of
Buildings and Chounds shili be paid fec sy unwsed shuldoown or vecation deys st
o rate of 1240 of hisler then curvend sakary. The numbet of dave for which the
Dritector of Daildngs wd Crounds shall b compensatod following the conglosion
of the snginder's empleyeaen: shell ke based upon the whle in thiz Aricle, Section
AS. Sactinne A D AT sholl apply ae well.

T Ay pember of CASA oo eging cnploymeal as a Dusiiw of Baildinga and
Ciroynds or efter July 1, 1995 moay not aeoumralase more thas the equivabent ol one
vear's eamned vacation days.

B Foe fhe puigrosis of planing, the Dimssle, of Boildings a9 Gmrunds sholl submii

12 the Supenniandent of Sclool by May [st tlen lentalive vecalion. plan: for the
next succsading fiscal vear (Tuby st Fune 105h),
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g Any excepticns fo this arrizle will ho made onky will the sapress willsn oot
of thi: Seperintemdent o f Eehneds e this decerminalion. Eeguests for exceptions (o
this pelizy shell he made in writing fo Ure Supeiotendenl of Schouls for s

ABJICLE S
HEALTH BENEFTTE

A Thc Board shall prinvide all wiminstrabers w3 bedlth bexdil cowverage, moudmg
dependent  woverage where appropiase, subiest o admimarasicrs’  comtribuions,
Administratoss shall contrilute an smoust egusl to the groster of |,5% of bese saiasy ot
the pucant 500 by stanete, code 00 &5 provided By e Should the statute, code, o law be
repeeltd. the amoomt admiristresors had hest reqmimd to comrribate shall rerasin in the
corirack.

Effoctive Jarmary 1, N11R, the bz se health henefit plan ehall be Divest 15, Al adminizminen
evrolled in Direct 10 shull be placed o Divewl 15, Shoukd any sdaimmbraior eeek to enml’
ina plan which is more exgpiaive thas Ditect 15, the admintsrstor sall e L0008 ol the
differenice ih cos: betwaen the plan enral ied and DHrect 15, AL Chapter 78 paymends ghal)
he: Bpged en Disest 1S rates.

B. The Board of Edacatier. will eoatinue donta] insuronce coverege which wes in effect oo
Juce A0, 2008 ard shall pey the premdurn Re T84 anploysss sad ther dependents for
the peviod July 1, 300E 1o Juawe 30, 2010,

I The Riaacd of Educatbon halt put into effect a family optical ple for alf personned vovered
by this agroemen.

. Health emaminariong and reqoirements for Initial end contning employment shall be in
Accorduuce with exisring rates ard ropuisbons. (Policy Mo, 4113)

L. Shonld the Board gnd any of e otber employzes agpes 0 champes: in (ie current health

benafits eovesage provided 4o all cmplovees, the Board end CAYA ppree b mwel aod
reapen The izmie of hanlth bensdfia,
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ARTICLE 1Y
MISCELLANEQUS COMPENSATION

A Tepemnnath supervisoes who anc roquested by their supervior to work bepond the schoo!
colcndar and with the epproval of the Supernnisndent of Schools, or who are euployveal
during July and Augus: by reeobion, shull b comprosgied et e by rate Desed upon
1216100 of their then curren: unnuel salary.

B, Hupey visots regulred o supervise too departmenis shall be ortided woan anned stipend of
$ 250N, Paroons of A year shall be prorated.

Thiz smemre whall eosroe trwand pendon credil bul sbull only be esmed vpom the
supervision of two deperimerls,

£ Admigistrators or spervisots who srpervise ovecnight stadert fiold trips shall be granted
eompenastory tme off cqual to the mamber of doys of the ficld 1ip.  Such corpeasatocy
time &hall he taken with he appiecnal of the Soperintendent nf Rehool s with the appropriate
firm eommpibaed sccking spproval of such tme.  Soch ttme shall be tokem no later then
Movernber 15 of the fisee| your [odlovwing the Geld .

. Adrminssbiabors gk upesyisons Wi earm g doctorale shall be entitied & wn anmsl stipend
rf K2, 000,00,

E. CARA mariers whe toy he rogquirsd 1o vae thenr som oiinmohd] es in the pecformance of
thair dore: and who e batwasn huiliings ehall be relmbereed foor 87 such avel i
sevordunve with the wisting rules and negulations ol the comemt Stare OMB mtz2. The
Formuls o detarnune e weoumd of B relmbusement gbgcl b the gerem: Skt OME refc
pet wmilo tmies the aumber ofmniies driven par day Lmes avmiber of dayn ina work year.

F For Adrri=isrreiors bired after Tuly 1, 2012 (and placed on the hicing goide), om e ey
immedimtety following an Administrator'a fifth (Sth) anniverspcy as 0 supervisor o
adminstralor, fhol Adminktralor will be eobitled W o ooetime new-ponsionasle,
nenresunEnyg paymend of 3 1,000,00, Thie peyment s3940 be paid o eash Adrministratos who
hed actwoed [ive (3) yerrs of serice a5 8 sepervison €0 sdinuisloaor on the hirng eolds

dewidslp: s 00 - &



¥
DUBATION AND EXDOUTIGN OF AGREEMINT

A Thas Agresrnent shall be effective a2 of Faly 1,201 7, excast whers otharwise providad, and
ghell continne in effest wotl June 20, 2020, athject in the Assuchslion’s right o nepotinie
T m aceoRsnr Agreomont gl povdded m Aatidle 2. Tais Agreenment sliel] ol be oxladed
arally, und i is exprecsly wodersiood thal it ekall @cping on the date indicated,

E. In wilness wheteol the perties Liveto have cansed this A groomient to be signed by their
Tespective presidents wrrested by their teapocsive secrefrrics, and thelr comorate seals to
e placad heronm, il v e day 6rd year ficst above wrilien.

Allesz TheBoard of Education of the Tewnship of
Crandond , in the Commhy of Union

Gh 2 o _ &

- !
Anesr Cranford Administratiee and Supervisory

Ampnclatiom
/]
i | . -:I = fxfb'/r.a
s ay__/ A

Secretary 3 U'retdekt”

1o
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EalARY GTIDES

Ip17-ZO1N
| éu—p | 1 ut v v VI
e 1__ _1‘71:1_.:31 H!.-l;lﬂ 125,699 | 113007 | 100,107 ( B4.662
1 1#1,355 143,304 NIEG,FSJ 1284 | 104 | 6725
Ty | om0 | vaesen | 12nams | 220 | 10269 | @98
4 ST REL usimi __l-z-:jﬁ:_ :11.'533 m:u‘m:-' I-.g,i.:‘.ﬂ;.
Lt 15408 | 147,188 | 130AT7 | iS5 828 1 |m-:_!d.1 38,00
& R e L |
7 177,998 | 149777 133465 | 1ZRAL7 | 100427 | 100,197 |
B R B . 152 346 ! 133,923 14912 : 1L 035 16K, 784 i
_9. _]H}:!:il'.l 156,245 _u_nm 131,047 4 114 605 .1;_'!,3‘.'-5 |
98 WA w | ma | _‘m— 117,194 horA, £
ac MiA 157999 ! T42 865 | 130,138 | 12%1%s 1{!45.&-:1;
9 A A 1484EZ | NrA N/A A
5 10 1E1,803 00,95 : Lignelr | 149 550 1533 805 ]1r_|._5:;-3
- g A WA ; B MN'h 13'-"."."6.’.':-. " I-I"'e"'._'

* All administrtors remain aa teir step from 2006-2017 Gor e tenn (2017-20200 ¢f this
Agroement. Fach miep gkl b boorenged and the adtdndsieater on tha step shall recdwe the
ITTeRTSS.
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2038-301%9

! Rep I 1 _Tn v v |
1| 174487 145,5:5&_ -_IZS;E:'-I | NeFes | 260 | E6TT
2 : 175.R15 Mr.;,F:E.':‘J'. ”!5{]-11-53 po124,9%3 0 JO3.BE5 ERA32
3 : 177,141 | 148,272 1.:1,-'.;5.: ;ﬁ;.ﬂ] 105,263 ”;z,nas i

S, : 178456 | 149541 | 132802 117.-iri" 15&,&#3 fhd. 740 .

e 179,700 | 150868 | J34040 | 1ZE0TE | 1NA,1ED 9'?,3941

i 6 190,120 | 152194 | 135475 | 1anam | 500 | 100,047
7 | 1E2,44E | 153,522 | 136802 | 131,628 { 112163 | lod,7oT

| ...!.-- ! 183,774 | I"iﬁ,ﬁi mi;;,snu 132,054 11-1,;1"5 1!]5,,'-'.:5_

'“_.!_ i 155,000 | 160,155 | 143304 1_34.H:_ 1:_7.-4?0 108,010 :
oh | NUA hlA WA wa | 2012 | s |
B /A 161881 | 146436 | 134414 | 128384 | 1093933
Ti) | /A NA I 52,1 Mis M/A | H.r;‘;_
0 ._:_ 146,450 | 17LIGS | 163,672 1.53_.3113. 136,502 | 13315
ey i o -

= All adminiviwtors ewem on their step from 2016-2017 Jor the teom {2017-2020) of this
Agpesment. Each step dhall be ingieased amd the pduonistiaios on hat skep shall meeeve 1ha

nercasc.

AT TARARAN - 4
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H15-H

Step i Il 11 w | v Vi
1 PEaan | oaviee | 132062 | 119685 | 105,175 | £80dE £
2 190208 | 150559 | 133422 | 128118 | 106534 | w1 6ee
3 121568 | 151919 | 134783 | 129479 | 10vkes | w4387
4 152929 | ;27 | 136140 | 130508 1_:;-,15:. y7,100
8 | 1ma2ss | 1sa630 | 137503 | 132,198 | 110886 | 99,820
6 | 185648 | 155998 | 138862 | 133358 | 112246 | 102348
v 1wrata | 157360 | 140222 | 134918 | 114967 | 105,268
§ 188369 | IGOORD | 142,806 | 13627R | 11T6R6 | 107850
Y 1%9,729 | 164,159 | 146887 | 137680 | 120407 | 110710 |
9B MA NA 1 ma Na Dz | NA 5
9C | NA | 165928 | 150057 | 13930 | A2 112069
Cep | mea | tua | ssgee | e | wa | wm
w0 | e | 19saes | 1er1e | 1amise | aanan 1615
s A WA WA L Nk | 182 737 i MIA

¥ AN adwimicteators reratn om thair fep fiom 20152007 for the derm (2047-2000) of this
Agrevmnend, Each shep shell be mommsed end ihe sdodpriator: oo sl siep dwll recdve the
Rreass,
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CAfA HTRING GUTDE
JULY 1, 2017- JUNE 30, 2020

caz| _ vosmon oo

I T 120,18 153,750

Tl CATCAMP/TEAT Trincips’ 87,3715 VAR 125

il | K- Principsl 111,397 145,934

U | Liementary Principal {K-5) pLETS 126,125

M | HS Asvistant Principel 52,250 | 122125

m Dhirestor of Guidancs 2,250 128,125

W | Attdeliv Diverion 1o | 174,125

IV | 12 Month Supervisars e 128,125

T kiS5 Asabytat Principal &.125 | 123,128

| % [ 10 Mooth Supervisur ! 2,000 111,597
[ _| Pirocter of Buildings and Coouds |~ 71,750 R TR
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